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(57) Abstract : 

PRESENT SCENARIO OF HUMAN RESOURCE MANAGEMENT (HRM) PRACTICES IN THE INDIAN COMPANIES. Abstract: There is a greater urgency and interest in learning more 

about how MNCs from non-Western countries, such as China and India, use and spread managerial strategies. There are also a lot of people who aren't working because there is a lot of work 

to go around. This affects how HRM policies are made. This gives employers more power and lets them shape their HR strategies to cut costs. Thus, there can be more reliance on hiring 

people who aren't in the core group. With the weakening of the power of employees, HRM practises toward this group of employees are bound to show hard methods, like lowering minimum 

standards of employment and engaging in unfair labour practises, to deal with them (ULPs). In a world with many different countries, this paper examines the motivations, strategic 

opportunities, and challenges of HR policies and practises that are being moved across borders.  
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